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November 5, 2001 
 
 

IMPORTANT NOTICE TO AWARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 
 
 
 
The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations’ administrative decisions on appeal and 
determinations regarding the above referenced statute.  This statute, among other 
things, also expands the definition of “public funds” for purposes of the Prevailing 
Wage Law and adds “installation” to the definition of construction.  Chapter 938 also 
provides for certain specified exemptions to the new definition of “public funds.”   
 
In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's public works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 







DEPARTMENT OF INDUSTRIAL RELATIONS 
STATE OF CALIFORNIA 

CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT) 
WITH 

OPERATING ENGINEERS LOCAL 3’S RESPONSES 
 

 ____________________________________________________________________________________ 
 
1.  Summarize the intent of the coverage of the SMT classification in your No. CA Master 
     Agreement, which serves as the basis for the prevailing wage determination. 
 
     All visual, physical and non-destructive testing that is done at a jobsite, on-site lab, 
     fabrication site (yard), or off-site lab used exclusively for covered work. 
 
2.  Define the following and indicate if done by the SMT classification:              

 
  a)  Magnetic particle testing -- used for welding, laminations and other steel inspections; done 
              by SMT 
 b)  Non-destructive inspection -- used for welding, laminations and other steel inspections; 
              done by SMT 
 c)  Ultrasonic testing -- used for welding, laminations and other steel inspections; done  
               by SMT 
 d)  Keying -- excavation at the toe of a slope; done by equipment operator 
 e)  Benching -- process of removing noncompacted or “soft” soil in order to properly place the  
              compacted soil on unyielding materials; done by equipment operator 
 f)  Scarifying -- process of ripping or otherwise preparing the existing surface; done by  
             equipment operator 
 g)  “Rolling of slopes” -- process of compacting the slope to the required density (also called  
              “back rolling”); done by equipment operator 
 h)  One-pointer -- test made to roughly determine the weight and maximum density of the soil  
              being used as fill material; done by SMT 
 i)  “Correction for rock” -- used during a compaction test to mathematically remove all 
               oversize rock from the equation; done by SMT 

 
3.  Does lab work fall within the jurisdiction of the SMT?  Does the on/off site location of the lab 
     make a difference? 

  
 Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction.  If a field 
 lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction. 
 
4.  What is the civil engineer’s job when working with the SMT?  Is the civil engineer covered  
      under the scope of the SMT sections of the collective bargaining agreement (CBA)? 
 
 A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.  
 They may be either on- or off-site (depends on the nature of the project).  They generally do not do the 
 Construction Inspector type work; but if they do, then it is covered work. 
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5.  The MLA (p.5) lists employees excluded from coverage.  Does this imply that engineers and 
 architects, project managers, off-site laboratory workers are excluded? 

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the 
Construction Inspector work, would not be covered. 

6.  Some signatories perform mechanical & electrical inspections.  Are these jobs covered under the 
 Operating Engineers Agreement?  If so, how is work performed? 

            We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage 
          (at the SMT rate) would be paid.  Electrical should be covered work by the electrical craft. 

7.  Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its   
  processes covered under the Agreement, is that the intent of SB1999? 

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such 
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including 
mechanical and electric. 

8.  Are the following inspectors included in the scope of the agreement:  Geotechnical, Concrete,   
  Painting, Steel and Electrical? 

Concrete, Steel, Painting and Electrical Inspectors are covered work.  Also Inspectors such as 
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered 
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam 
beams, Shotcrete, etc.  In essence all inspection as required by the Uniform Building Code (UBC) is 
considered covered work. 

9.  Is visual observation inspection covered?  For example:  Using tape measures… 
The Construction/Special Inspector shall observe the work for conformance…….” is part of the 
UBC requirements.  The majority of inspection work is visually by nature.  Slump of concrete, 
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of 
work that a Construction Inspector would use a tape measure for. 

10.  What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?  Are 
 they covered under the Operating Engineer Agreement? 

A Geotechnical Engineer normally would be a registered person with a college degree.  They may 
be a Geologist/Engineer in training also.  Geotechnical Engineer performs/supervises the analyses, 
design and documents preparation associated with the geotechnical aspects of the project. They 
would not normally be covered, unless doing Construction Inspector work.   
 
A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical 
Engineer’s requirements/recommendations are complied with.  A Geotechnical Inspector would 
normally be covered. 

11.  Is a Project Manager whose duties include weekly meetings, approving, contracts, managing 
 engineers, managing subcontracts and preparing monthly reports be covered under the CBA? 

A Project Manager, (who would normally not be doing construction inspection work) would not be 
covered. 
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12.  Is a Resident Engineer whose duties include logging correspondence amongst contractors and 
 subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison 
 between contractors and engineers be covered? 

Resident Engineers, normally a professional registered person is not covered unless doing 
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests). 

13.  Is the SMT an apprenticeable classification? 

Yes. 

14.  Is inspection of bridges and piers covered under the SMT classification under Operating 
 Engineers Local #3’s agreement? 
 Yes. 

 

The following, in addition to the above, are also considered covered inspection work:  high strength 
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction; 
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.  
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices, 
water lines, backfilling, welding, bedding).  SMT rates apply. 
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December 29, 2000 
 
 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING 

 
The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of 
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced 
work.  This work when done on or in the execution of a "Public Works" project requires the payment of 
prevailing wages.  In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced 
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations 
have been and will continue to be enforced for all public works projects. 
 
The classifications that perform this work have been published in the Director's General Prevailing Wage 
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils 
Testing) and on the individual county sheets (Field Surveying).  For the basic trades, please use the following 
determinations: 
 

SOUTHERN CALIFORNIA 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E 
 

SAN DIEGO COUNTY 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E 
 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 
 

Advisory scope of work covered by each of these classifications has been posted on the Internet at 
http://www.dir.ca.gov/DLSR/PWD.  This information may also be requested from the Division of Labor 
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 
or by writing to: 
 
California Department of Industrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 
 
In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing 
work will be enforced for all public works projects advertised for bids on or after the dates the precedential 
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to 
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to 
the address indicated above.  Requests of this nature should include all of the relevant documents including, but 
not limited to, the contract for the work and a detailed description of the work to be performed.  Future 
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR 
website and mailed to those on the Prevailing Wage mailing list. 
 
 

 

http://www.dir.ca.gov/DLSR/PWD
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February 22, 2002 
 
  
 
 
 

IMPORTANT NOTICE 
TO AWARDING BODIES AND INTERESTED PARTIES 

 
REGARDING THE 

GENERAL PREVAILING WAGE DETERMINATIONS 
FOR THE CRAFTS/CLASSIFICATIONS BELOW THE 

MINIMUM WAGE 
 
 
 

In accordance with Labor Code Sections 1770, 1773, and  1773.1, the Director of the 
Department of Industrial Relations is responsible for determining the prevailing wage rates 
for each worker employed on public works projects of more than $1,000. 
 
The minimum wage in California increased to six dollars and seventy-five cents ($6.75) per 
hour effective January 1, 2002.  The Director’s Prevailing Wage Determinations shall not 
be below the minimum wage.  Each employer is required to pay at least the minimum wage 
for the basic hourly rate in all cases where the published prevailing wage rate is below the 
minimum wage.  Any and all employer payments required by these determinations must 
also be paid. 
 
If the minimum wage is increased in the future to an amount above that shown in a 
prevailing wage determination, the basic hourly rate in that determination automatically 
increases to the new minimum wage. 
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June 27, 2002 
 
 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION 

 
 
Dear Public Official/Other Interested Parties: 
 
 
This notice provides clarification regarding the applicable classifications for work involving the 
installation of burglar alarms and fire alarms. 
 
Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for 
Inside Wireman in the following counties: Alpine, Amador, Butte, Colusa, El Dorado, Glenn, Lassen, 
Mariposa, Merced, Nevada, Placer, Plumas, Sacramento, San Luis Obispo, Shasta, Sierra, Stanislaus, 
Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba. 
 
Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for 
Comm & System Installer in the following counties: Contra Costa, Del Norte, Fresno, Humboldt, 
Imperial, Inyo, Kings, Lake, Madera, Marin, Mendocino, Mono, Montereya, San Benitoa, San 
Bernardino, San Diego, San Francisco, Santa Barbara, Santa Clara, Santa Cruza, Sonoma, Tulare and 
Ventura. Please note that if the installation of the burglar alarm and fire alarm are integrated, 
then the classification for the fire alarm installation listed below applies. 
 
Fire alarm installation is performed at the rate of pay of the Electrician determination for Inside 
Wireman in the following counties: Alpine, Amador, Butte, Colusa, Contra Costa, Del Norte, El 
Dorado, Fresnob, Glenn, Humboldt, Imperial, Inyo, Kern, Kingsb, Lake, Lassen, Los Angeles, Maderab, 
Marin, Mariposa, Mendocino, Merced, Mono, Montereya, Nevada, Placer, Plumas, Riverside, 
Sacramento, San Benitoa, San Bernardino, San Diego, San Francisco, San Luis Obispo, Santa Barbara, 
Santa Clara, Santa Cruza, Shasta, Sierra, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulareb, 
Tuolumne, Ventura, Yolo and Yuba. 
 
Please refer to the county determinations to find the rates for the classifications referenced above. The 
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.  
This information may also be requested from the Division of Labor Statistics and Research, Prevailing 
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to: 
 
California Department of Industrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 
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MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
February 25, 2004 
 
 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED 
PARTIES CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION 

 
 
Dear Public Official/Other Interested Parties: 
 
This notice amends the March 5, 2003, Important Notice regarding the minimum rate of pay for 
work involving the installation of burglar and fire alarms in Imperial and San Diego Counties. 
 
The minimum rate of pay for burglar and fire alarm installation would be that of the 
craft/classification of Electrician/Soundman when performing the following: installing, 
terminating, operating, assembling, wire pulling, splicing, and installing devices. 
 
The minimum rate of pay for burglar and fire alarm installation would be that of the 
craft/classification of Electrician/Sound and Signal Technician when performing all other work 
including but not limited to the following: layout, planning, final checkout, servicing, and 
maintenance. 
 
Please note that the minimum rate of pay for all conduit installation associated with either 
alarm system installation would be that of the craft/classification of Electrician/Inside 
Wireman. 
 
Please refer to the county determinations to find the rates for the classifications referenced above. 
The scope of work for each of these classifications is posted on the Internet at 
http://www.dir.ca.gov/DLSR.  This information may also be requested from the Division of 
Labor Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a 
request to (415) 703-4771 or by writing to: 
 
California Department of Industrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 
 
These changes apply to public works projects advertised for bid on or after March 6, 2004.  





STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 
August 22, 2004 
 
 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS’ 

GENERAL PREVAILING WAGE DETERMINATIONS 
 
 

The classifications and types of work listed below, as identified in the Laborers’ 2003-2008 
Landscape Master Agreement by and between the Southern California District Council of 
Laborers and California Landscape and Irrigation Council, Inc., have not been published or 
recognized by the Department of Industrial Relations in the August 22, 2004 issuance of the 
Southern California and San Diego Landscape/Irrigation Laborer/Tenders’ general determinations, 
SC-102-X-14-2004-2 and SD-102-X-14-2004-2.  The rates associated with these unrecognized 
classifications and types of work SHALL NOT be applied or used on public works projects for 
the associated type of work. 
 
The following classifications and types of work have not been adopted for public works projects: 
 
Classifications 
 

• Landscape/Irrigation Equipment Operator 
• Landscape/Irrigation Truck Driver 

 
Types of Work 
 

• The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

 
 
 
 
 
 
 
      
* This shall include all of the classifications listed in the prevailing wage determinations  
   for Landscape Operating Engineer (SC-63-12-33-2004-1), Operating Engineers  
   (SC-23-63-2-2004-1 and SD-23-63-3-2004-1), and Teamster (SC-23-261-2-2004-1  
   and SD-23-261-3-2004-1) in all the Southern California counties, including San Diego County. 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
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MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
August 22, 2004 

 
 
 

IMPORTANT NOTICE REGARDING  
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 
 

 
The classifications of work listed below, as identified in the 2004-2007 San Diego Laborers’ 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers’ International Union of North 
America Local No. 89 were not published or recognized by the Department of Industrial 
Relations in the August 22, 2004 issuance of the San Diego Laborers’ (Engineering 
Construction) general determination, SD-23-102-3-2004-2.  The rates associated with these 
unrecognized classifications SHALL NOT be applied or used on public works projects for the 
associated type of work. 
 
The following classifications have not been adopted for public works projects:   
 
Group 1 
Certified Confined Space Laborer 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 
Laborer, Asphalt-Rubber Material Loader 
 
Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 
 
Group 3 
Asphalt Installation of all fabrics 
Bushing Hammer 
Shot Blast Equipment Operator (8 to 48 inches) 
 
Group 4 
Horizontal Directional Driller 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 
 
Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
Horizontal Directional Drilling System Electronic Tracking Locator 
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August 22, 2004 
 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS’ 

GENERAL PREVALING WAGE DETERMINATION 
 
The classifications and type of work listed below, as identified in the Laborers 2003-2006 Master Labor 
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers 
and Associated General Contractors of California, Inc., Building Industry Association of Southern California, 
Inc. and Southern California Contractors Association, were not published or recognized by the Department of 
Industrial Relations in the August 22, 2004 issuance of the Southern California Laborers’ general 
determination, SC-23-102-2-2004-1.  The rates associated with these unrecognized classifications SHALL 
NOT be applied or used on public works projects for the associated type of work. 
 
The Department of Industrial Relations has not recognized the amendments under Article 1 in the attached 
Memorandum of Agreement.  The following classifications have not been adopted for public works projects:   
 
Group 1 
Certified Confined Space Laborer 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 
Laborer, Asphalt-Rubber Material Loader 
Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers’ work 
 
Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 
 
Group 3 
Asphalt Installation of all fabrics 
Bushing Hammer 
Guardrail Erector/Guardrail Builder 
Shot Blast Equipment Operator (8 to 48 inches) 
Small Skid Steer Loader 
 
Group 4 
Concrete Handworking by any method or means 
Industrial Pipefitter 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 
 
Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
Directional Boring Drill Operator/Horizontal Directional Boring Driller 
 
Group 6 
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator 
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March 4, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 

REGARDING THE CORRECTION TO THE TRAVEL AND SUBSISENCE PROVISION 
FOR THE SHEET METAL WORKERS’ GENERAL PREVAILING  

WAGE DETERMINATION 
 

 
 
The sentence listed below, as noted on page 43 in the July 1, 2003 to June 30, 2007 Sheet Metal 
Workers’ International Association Local No. 105 and Orange Empire SMACNA, shall not be 
applied or used on public works projects.  This is applicable to determinations LOS-2005-1, ORA-
2005-1, and RIV-2005-1. 
 
The following sentence is not adopted for public works projects: 
 
“The zone center for Employers not signatory to an Agreement with Local Union 105 shall be 
Zone A.” 
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March 4, 2005 
 
 
 

IMPORTANT NOTICE  
TO 2005-1 CD RECIPIENTS, AWARDING BODIES, AND ALL INTERESTED PARTIES  

REGARDING A CORRECTION  
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 
 

CRAFT:  TRAFFIC CONTROL/LANE CLOSURE (LABORER) (pg. 44) 
DETERMINATION:  NC-23-102-13-2005-1 
LOCALITY:  All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra 
Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, 
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba 
Counties. 

  
  

• The contract provision for Scope of Work published on the 2005-1 CD is incorrect. 
To obtain the correct scope of work provision, please visit our website @ 
http://www.dir.ca.gov/DLSR/PWD/Northern.html or contact the Prevailing Wage 
Unit @ 415-703-4774. 
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March 8, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES  

REGARDING CORRECTIONS TO THE  
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 

 
Dear Public Official/Other Interested Parties: 
 
CRAFT: Electrician: Inside Wireman 
DETERMINATION: STB-2005-1 
LOCALITY: Santa Barbara County 
 

• Determination STB-2005-1 for the above named craft, which shows an expiration date of 
May 31, 2004*, is incorrect.  The correct expiration date should be May 31, 2005*. 

 
 

CRAFT: Electrician: Inside Wireman, Technician and Inside Wireman, Technician (Second Shift) 
DETERMINATION: RIV-2005-1 
LOCALITY: Riverside County 
 

• Determination RIV-2005-1 for the above named craft, which shows an issue date of 
February 22, 2004, is incorrect.  The correct issue date should be February 22, 2005. 

 
 
With the exception of these corrections, all of the wage rates and other conditions found in the 
above referenced craft/determination remain unchanged. 
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March 8, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES  

REGARDING A CLARIFICATION TO THE 
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

ISSUED ON FEBRUARY 22, 2005 (2005-1) 
FOR SUBTRADES AND SUBTRADES SHIFT DIFFERENTIAL FOR ALL COUNTIES 

 
 
 
Due to a change in the computer program that is used to compile the General Prevailing Wage 
Determinations, the 2005-1 issuance of the county determinations for the subtrades and subtrades 
shift differential may show a half-cent ($0.005) increase or decrease to the total hourly rate and or 
overtime hourly rates for some crafts/classifications in these determinations with issue dates prior 
to February 22, 2005.  This change was made to correct an anomaly in how the program generated 
the total hourly rate and the overtime hourly rates. 
 
Therefore, for projects advertised for bids on or after March 4, 2005, please use the prevailing 
wage rates issued in the 2005-1 county determinations (subtrades and subtrades shift differential).  
For projects advertised for bids prior to March 4, 2005, please refer to the superseded 
determinations @ http://www.dir.ca.gov/dlsr/main.htm for your wage rates.  The issue dates and 
expiration dates are not affected. 
 
 

 
 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 
 
March 17, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES  

REGARDING CORRECTIONS TO THE  
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 

 
Dear Public Official/Other Interested Parties: 
 
CRAFT: Pile Driver (Carpenter) (pg. 36) 
CLASSIFICATION: Diver (wet) up to 50 ft depth and Diver (stand-by) 
DETERMINATION: NC-23-31-11-2005-1 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, 
Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, 
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 
 
The following footnote under Daily and Saturday Overtime Hourly Rate is incorrect: 
 

g For Divers all overtime is double time. 
 
The correct Daily and Saturday overtime hourly rate for Diver (wet) up to 50 ft depth and Diver 
(stand-by) is paid at one and one half times (1 ½ x) and should be as follows: 
 
 Daily 1 ½ X Saturday 1 ½ X 
Diver (wet) up to 50 ft depth $119.015 $119.015 
Diver (stand-by) $68.18 $68.18 
 
With the exception of these corrections, all of the wage rates and other conditions found in the 
above referenced determination remain unchanged. 

 
 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, Tenth Floor 
San Francisco, CA 94102 
(415) 703-5050 
  

 
 
 

 

 
April 13, 2005 
 
RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers 
 
Dear Interested Parties: 
 
 This notice is in response to the various letters I have received 
regarding enforcement of prevailing wage obligations for owner-operator 
truck drivers hauling material and equipment to and from public works 
sites. 
 
 It has been this Department’s policy that owner-operators, 
including owner-operator truckers, performing public work must be paid 
prevailing wages.1  It appears, however, and as some of you have 
acknowledged, the majority of the Department’s enforcement of prevailing 
wage obligations has concerned owner-operators (of any kind) performing 
work within a public works site.2    
 
 In light of the Department’s enforcement experience and its 
current consideration of appropriate wage rates for owner-operators 
performing on-haul and off-haul trucking, enforcement of prevailing wage 
obligations for such work is stayed pending DLSR’s establishment of the 
appropriate rates, including a formula for applying them to the unique 
circumstances of owner-operator compensation.3 
 

In addition, the rates established by DLSR for owner-operator 
truckers performing off-haul and on-haul deemed to be public work will 
be applicable to all work advertised for bid on or after the date of the 
rates issued by DLSR.4  
 
Sincerely, 
 
 
/s/John M. Rea 
Acting Director 

                                                 
1 Under O. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458, 
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers. 
2 Almost all prevailing wage complaints involving owner-operators performing on-haul and 
off-haul trucking appear to have come in after the request for a determination or after 
the issuance of the determination. 
3 Labor Compliance Programs are required to enforce prevailing wage obligations in a 
manner consistent with the enforcement policies of DLSE (title 8, California Code of 
Regulations, section 16434).  Thus, Labor Compliance Programs are directed to observe the 
same stay policy as described herein. 
4 Consistent with the Department’s enforcement policy, if an awarding body does not 
advertise the public works project for bid, other benchmarks events, including the first 
written memorialization of the agreement concerning the public works elements of project 
or the contract governing the award of public funds will be utilized instead.  See e.g., 
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October 
16, 2003. 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 
 
May 17, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES  

REGARDING CORRECTIONS TO THE  
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 

 
Dear Public Official/Other Interested Parties: 
 
CRAFT: Electrician: Inside Wireman 2nd & 3rd Shifts, Cable Splicer Welder 2nd & 3rd Shifts, 
Tunnel Wireman 2nd & 3rd Shifts, and Tunnel Cable Splicer 2nd & 3rd Shifts 
DETERMINATION: LOS-2005-1 
LOCALITY: Los Angeles County 
 

• The following footnote was inadvertently left off the “HOURS” column of the Shift 
Determination LOS-2005-1 for the above named craft: 

 
AA   The employer is obligated to pay fringe benefits on the basis of eight (8) hours for 
seven and one half (7 ½) hours and seven (7) hours work. 

 
 
With the exception of this correction, all of the wage rates and other conditions found in the above 
referenced craft/determination remain unchanged. 

 
 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 
 
 
 
May 17, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES  

REGARDING CORRECTIONS TO THE  
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 

 
Dear Public Official/Other Interested Parties: 
 
CRAFT/CLASSIFICATION:  Brick Tender, and Entry Level Brick Tender: 1st 1500  

Hours and 2nd 1500 Hours 
DETERMINATION: DEL-2005-1, HUM-2005-1, LAK-2005-1, MAR-2005-1, MEN-2005-1,  

 NAP-2005-1,   SOL-2005-1, and SON-2005-1 
LOCALITIES: Del Norte, Humboldt, Lake, Marin, Mendocino, Napa, Solano, and Sonoma  

   Counties 
 

• The straight-time hours, 7.0, published in the above referenced general prevailing wage 
determinations are incorrect.  The correct straight-time hours should be 8.0. 

 
With the exception of the correction to the straight-time hours, all of the wage rates and other 
conditions found in the above referenced determinations for Brick Tender and Entry Level Brick 
Tender remain unchanged. 

 



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 

 

 
MAILING ADDRESS: 

P. O. Box 420603 
San Francisco, CA 94142-0603 

 

 

 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
INTERIM DETERMINATION FOR THE CRAFT OF  

 #PLUMBER: REFRIGERATION FITTER (HVAC), SERVICE & REPAIR (HVAC), AND  
REFRIG. TRADESMAN 1-5 

  
Issue Date:  May 23, 2005 
Expiration date of determination:  September 4, 2005** The rate to be paid for work performed after this date has been determined.  If work will extend past 
this date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for 
specific rates at (415) 703-4774. 
Localities: All localities within Los Angeles and Orange County. 
 
This determination applies only to projects advertised for bids on or after June 2, 2005.  These rates supersede the Plumber: Refrigeration Fitter 
(HVAC), Service & Repair (HVAC), and Refrig. Tradesman 1-5 wage rates issued in the following General Prevailing Wage Determinations: 
LOS-2005-1 & ORA-2005-1. 
 
        Employer Payments                      Straight-Time         Overtime Hourly Rate  
   Basic Health  Vacation    Total    
   Hourly And  And    Hourly    Sunday/ 
       Craft  Rate  Welfare Pension Holiday Training Otherd Hours Rate Daily Saturday Holiday 
         
#Plumber:           
   Refrigeration Fitter (HVAC) $33.30a $7.15 $4.50 b    c $1.05 $0.40  8.0 $46.40 $63.05 e $63.05 e $79.70 
   Refrig. Fitter (HVAC)(2nd Shift) $37.96 a $7.15 $4.50 b    c $1.05 $0.40  8.0 $51.06 $70.04 e $70.04 e $89.02 
  
   Service & Repair (HVAC) $33.30 a $7.15 $4.50 b    c $1.05 $0.40  8.0 $46.40 $63.05 $63.05 f $79.70 g 
   Service & Repair (HVAC) $37.96 a $7.15 $4.50 b    c $1.05 $0.40  8.0 $51.06 $70.04  $70.04 f  $89.02 g 
     (2nd Shift) 
   
   Refrig. Tradesman 1  $11.60 h $5.35 $0.50     $0.55 $0.25  8.0 $18.25 $24.05 e $24.05 e  $29.85 
   Refrig. Tradesman 1 (2nd Shift) $13.34 h $5.35 $0.50     $0.55 $0.25  8.0 $19.99       $26.66 e $26.66 e  $33.33 

 
Refrig. Tradesman 2  $13.18 h $5.35 $0.75    c $0.55 $0.25  8.0 $20.08 $26.67 e $26.67 e $33.26 

    Refrig. Tradesman 2 (2nd Shift) $15.07 h $5.35 $0.75    c $0.55 $0.25  8.0 $21.97       $29.51 e $29.51 e $37.04 
 

Refrig. Tradesman 3   $14.18 h $5.35 $0.75    c $0.55 $0.25  8.0 $21.08 $28.17 e $28.17 e $35.26 
    Refrig. Tradesman 3 (2nd Shift) $16.22 h $5.35 $0.75    c $0.55 $0.25  8.0 $23.12       $31.23 e $31.23 e $39.34 

 
Refrig. Tradesman 4  $15.18 h $5.35 $0.75    c $0.55 $0.25  8.0 $22.08 $29.67 e $29.67 e $37.26 

    Refrig. Tradesman 4 (2nd Shift) $17.37 h $5.35 $0.75    c $0.55 $0.25  8.0 $24.27       $32.96 e $32.96 e $41.64 
 

Refrig. Tradesman 5  $16.50 h $5.35 $0.75    c $0.55 $0.25  8.0 $23.40 $31.65 e $31.65 e $39.90 
    Refrig. Tradesman 5 (2nd Shift) $18.84 h $5.35 $0.75    c $0.55 $0.25  8.0 $25.74       $35.16 e $35.16 e $44.58 
    
#Indicates an apprenticeable craft. 
** Please see page 2 for predetermined increases. 
a Includes amount withheld for Dues Check Off. 
b Includes amount for 401K plan. 
 c Included in straight-time hourly rate.  
d Includes an amount for P.I.P.E. Labor Management Cooperation Committee Trust Fund and Promotion Fund. For Tradesman 1-5, amount is for Promotion  
     Fund.     
e Rate applies to the first 2 daily overtime hours and the first 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime hourly rate.   
f  Saturday may be paid at straight-time if the workweek is Tuesday through Saturday. 
g  Rate applies to work on holidays only; Sundays are paid at the Saturday overtime hourly rate. 
h  Includes amount withheld for administrative dues. 
 
Note:  Please note that the Refrigeration Tradesman 1-5 classifications apply to Refrigeration Fitter (HVAC) classification only. 

- 1 -



 

 

PREDETERMINED INCREASES  
For Interim Determination Issued on May 23, 2005 

 
 

PLUMBER: Refrigeration Fitter (HVAC) and Service & Repair (HVAC) – (all shifts) 
 
Effective September 5, 2005, there will be an increase of $1.25 to be allocated to wages and/or fringe benefits. 
 
 
PLUMBER: Refrigeration Tradesman 1-5 (all shifts) 
 
Effective September 5, 2005, there will be an increase of $0.40 to be allocated to wages and/or fringe benefits. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

- 2 - 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA 94102 
 

 
MAILING ADDRESS: 

P. O. Box 420603 
San Francisco, CA 94142-0603 

 

 

1 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
INTERIM DETERMINATION FOR THE CRAFT OF  

 #ELECTRICIAN: INSIDE WIREMAN, CABLE SPLICER & TRANSPORTATION SYSTEMS TECHNICIAN 
 
Issue Date:  May 23, 2005 
Expiration date of determination:  September 25, 2005** The rate to be paid for work performed after this date has been 
determined.  If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now.  Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774. 
Localities: All localities within Ventura County. 
 
This determination applies only to projects advertised for bids on or after June 2, 2005.  These rates supersede the 
Electrician: Inside Wireman, Cable Splicer, and Transportation Systems Technician wage rates issued in the following 
General Prevailing Wage Determinations: VEN-2005-1. 
 
        Employer Payments                      Straight-Time         Overtime Hourly Rate  
   Basic Health  Vacation    Total    
   Hourly And  And    Hourly    Sunday/ 
       Craft  Rate  Welfare Pensiona Holiday Training Othere Hours Rate Dailyb Saturdayb Holiday 
         
#Electrician:           
   Inside Wiremanf  $33.70 $5.55 $4.30    c $0.80 $0.09  8.0 $45.45 $64.96 $64.96 $84.46 
   Inside Wireman 2nd Shiftf $39.53 $5.55 $4.30    c $0.80 $0.09  8.0 $51.46 $73.96d $73.96d $84.46 
   Inside Wireman 3rd Shiftf $44.28 $5.55 $4.30    c $0.80 $0.09  8.0 $56.35 $81.30d $81.30d $84.46 
  
   Cable Splicerf  $37.07 $5.55 $4.30    c $0.80 $0.09  8.0 $48.92 $70.16  $70.16  $91.40 
   Cable Splicer 2nd Shiftf $43.48 $5.55 $4.30    c $0.80 $0.09  8.0 $55.52 $80.07 d $80.07 d  $91.40 
   Cable Splicer 3rd Shiftf $48.71 $5.55 $4.30    c $0.80 $0.09  8.0 $60.91 $88.15 d $88.15 d  $91.40 

 
Transportation Systems $25.28 $5.55 $4.30    c $0.80 $0.09  8.0 $36.78 $51.95 $51.95 $67.12 
 Technicianf 

Transportation Systems  $29.65 $5.55 $4.30    c $0.80 $0.09  8.0 $41.28 $58.70 d $58.70 d $67.12 
 Technician 2nd Shiftf 
Transportation Systems $33.22 $5.55 $4.30    c $0.80 $0.09  8.0 $44.96 $64.215 d $64.215 d $67.12 
 Technician 3rd Shiftf 

    
#Indicates an apprenticeable craft. 
** Please see page 2 for predetermined increases. 
a In addition, an amount equal to 3% of the basic hourly rate is added to the total hourly rate and overtime hourly rates for the National Employees Benefit 
Board. 
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday.  All other overtime is at the Sunday/Holiday rate. 
c Included in straight-time hourly rate. 
d  Rate applies to all hours worked on Saturday and over 8 hours daily. 
e Includes $0.09 for the LMCC fund. 
f Rates are applicable to Zone 1.  Zone 2 consists of all areas outside of 32 Road Miles from the cities of Camarillo, Oxnard, Santa Paula ,Ventura and Oak  
     View.  All workers performing work in Zone 2 shall receive $5.00 more than Zone 1.   
 



 

 
 
2 

PREDETERMINED INCREASES 
 

The following is the predetermined increases for Electrician: Inside Wireman and Cable Splicer (all shifts)a in 
Ventura County: 
Effective September 26, 2005: $0.65 allocated to wages and/or fringe benefits, $0.05 to Pension, and $0.05 to Training. 
Effective March 27, 2006:  $0.65 allocated to wages and/or fringe benefits, and $0.05 to Pension. 
 
The following is the predetermined increases for Electrician: Transportation Systems Technician (all shifts)a in 
Ventura County: 
Effective September 26, 2005: $0.48 allocated to wages and/or fringe benefits, $0.05 to Pension, and $0.05 to Training. 
Effective March 27, 2006: $0.49 allocated to wages and/or fringe benefits, and $0.05 to Pension. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                 
a Rates are applicable to Zone 1.  Zone 2 consists of all areas outside of 32 Road Miles from the cities of Camarillo, Oxnard, Santa Paula, 
Ventura and Oak View.  All workers performing work in Zone 2 shall receive $5.00 more than Zone 1.  



 

DIVISION OF LABOR STATISTICS & RESEARCH 

GOVERNORARNOLD SCHWARZENEGGER, STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS  

455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 

ADDRESS REPLY TO: 
P.O. Box 420603 

San Francisco  CA  94142-0603 
 
 
June 7, 2005 

 
 
 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO THE DIRECTOR’S  

PREVAILING WAGE DETERMINATIONS 
  
 

Dear Public Official/Other Interested Parties: 
 
 

CRAFT: PLUMBER: REFRIGERATION FITTER (HVAC), SERVICE & REPAIR (HVAC), AND 
REFRIG. TRADESMAN 2-5  
DETERMINATION:  Interim Determination Issued May 23, 2005 
LOCALITIES: All localities within Los Angeles and Orange County 

 
The Sunday/Holiday Overtime Hourly Rate published for Plumber: Refrigeration fitter (HVAC), Service & 
Repair (HVAC), Refrig. Tradesman 2-5 and its shift rates are incorrect.  The correct Sunday/Holiday 
Overtime Rates are as follows: 
 

Craft SUNDAY/HOLIDAY RATE 
Refrigeration Fitter (HVAC) $78.58 
Refrig. Fitter (HVAC) (2nd Shift) $87.90 
Service & Repair (HVAC) $78.58 
Service & Repair (HVAC) (2nd Shift) $87.90 
Refrig. Tradesman 2 $32.97 
Refrig. Tradesman 2 (2nd Shift) $36.75 
Refrig. Tradesman 3 $34.97 
Refrig. Tradesman 3 (2nd Shift) $39.05 
Refrig. Tradesman 4 $36.97 
Refrig. Tradesman 4 (2nd Shift) $41.35 
Refrig. Tradesman 5 $39.45 
Refrig. Tradesman 5 (2nd Shift) $44.13 
 
Also, the published Daily and Saturday overtime rate for Refrig. Tradesman 2 (2nd Shift) is incorrect. The 
correct Daily and Saturday overtime rate for Refrig. Tradesman 2 (2nd Shift) should be $29.50 instead of 
$29.51. 
 
With the exception of this correction, all of the wage rates, overtime rates and other conditions found on 
Interim Determination issued May 23, 2005, remain in effect. 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 

1 County not covered by Operating Engineer (Building Construction), Steel Erector and Fabricator (Operating 
Engineer – Building Construction), and Pile Driver (Operating Engineer – Building Construction). 
     

June 9, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES 
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
Dear Public Official/ Other Interested Party: 
 
The following is the modification of the predetermined increases for the following craft(s) 
or classification(s) listed below: 
 
CRAFT: Operating Engineer (Heavy & Highway Work), Operating Engineer (Building 
Construction), Pile Driver (Operating Engineer – Heavy & Highway Work), Pile Driver 
(Operating Engineer – Building Construction), Steel Erector and Fabricator (Operating 
Engineer – Heavy & Highway Work), Steel Erector and Fabricator (Operating Engineer – 
Building Construction, Tunnel/Underground (Operating Engineer – Heavy and Highway 
Work) 
 
LOCALITIES: All localities within Alameda1, Alpine, Amador, Butte, Calaveras, Colusa, 
Contra Costa1, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin1, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco1, San Joaquin, San Mateo1, Santa Clara1, 
Santa Cruz, Shasta, Sierra, Siskiyou, Solano1, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba Counties 
 
DETERMINATION(s): NC-23-63-1-2004-1, NC-23-63-1-2004-1A, NC-23-63-1-2004-
1B, NC-23-63-1-2004-1B1, NC-23-63-1-2004-1D, NC-23-63-1-2004-1D1, NC-23-63-1-
2004-1C) 
 
The predetermined increases effective on June 16, 2005 and June 27, 2005, have been 
redistributed as follows: 
 

• Effective June 16, 2005, there will be an increase of $0.28 to the Basic Hourly 
Rate. 

• Effective June 27, 2005, there will be an increase of $0.78 to Health and Welfare 
and $0.10 to Vacation and Holiday. 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 
 
June 16, 2005 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES  

REGARDING CORRECTIONS TO THE  
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 

 
Dear Public Official/Other Interested Parties: 
 
CRAFT: Electrician: Sound Electrician - Second and Third Shifts 
DETERMINATION: LOS-2005-1 
LOCALITY: Los Angeles County 
 
The straight-time hours, 8.0, published in the above referenced craft and determination are incorrect.  
The correct straight-time hours should be 7.5 for the Second Shift and 7 for the Third Shift. 
 
Additionally, the following footnote was inadvertently left off the “HOURS” column of the Shift 
Determination LOS-2005-1 for the above named craft: 
 

AA   The employer is obligated to pay fringe benefits on the basis of eight (8) hours for 
seven and one half (7 ½) hours and seven (7) hours work. 

 
 
With the exception of these corrections, all of the wage rates and other conditions found in the 
above referenced craft/determination remain unchanged. 

 
 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 
June 16, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES 
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
Dear Public Official/ Other Interested Parties: 
 
The following is the modification of the predetermined increases for the following craft(s) 
or classification(s) listed below: 
 
CRAFT: Operating Engineer (For Landscape Construction Projects) and Operating 
Engineer (Special Single and Second Shift) (For Landscape Construction Projects) 
 
LOCALITIES: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, 
Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa 
Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties 
 
DETERMINATION(S): NC-63-3-75-1-2004-1, NC-63-3-75-1-2003-1, and NC-63-3-75-
1-2002-1 
 
The predetermined increase that was scheduled for June 16, 2005, has been deferred until 
June 27, 2005. The $0.75 increase will be allocated to Health and Welfare. 
 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 

   

June 22, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES 
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
Dear Public Official/ Other Interested Party: 
 
The following is the modification of the predetermined increases for the following craft(s) 
or classification(s) listed below: 
 
CRAFT: Teamster and Teamster (Special Single Shift) (All groups except Group 8) 
 
LOCALITIES: In Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, 
Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, 
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa 
Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo and Yuba Counties 
 
DETERMINATION(s): NC-23-261-1-2004-1 and NC-23-261-1-2004-1A 
 
The predetermined increases effective on June 16, 2005 and July 1, 2005, have been 
redistributed as follows: 
 

• Effective June 16, 2005, there was an increase of $0.45 to the Basic Hourly Rate. 
• Effective July 1, 2005, there will be an increase of $0.35 to Health and Welfare,   

$0.15 to Pension, and $0.05 increase to Training. 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 

     

 
June 22, 2005 
 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES 
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 
Dear Public Official/ Other Interested Party: 
 
The following is the modification of the predetermined increase for the following craft(s) 
or classification(s) listed below: 
 
CRAFT: Drywall Installer/Lather (Carpenter) 
LOCALITIES: San Diego County 
DETERMINATION(s): SD-31-X-41-2005-1, SD-31-X-41-2004-2, SD-31-X-41-2004-1, 
SD-31-X-41-2003-2, and SD-31-X-41-2003-1 
 
The predetermined increase effective on July 1, 2005, has been reduced from $2.50 to 
$1.75. The breakdown is as follows: 
 

• Effective July 1, 2005, there will be a $1.68 increase to the Basic Hourly Rate and a 
$0.07 increase to Vacation/Holiday (Supplemental Dues). 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
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July 7, 2005 
 
 

IMPORTANT NOTICE TO INTERESTED PARTIES REGARDING THE 
MODIFICATION OF PREDETERMINED CHANGES TO THE DIRECTOR’S 

GENERAL PREVAILING WAGE DETERMINATIONS 
 

 
The following is a modification of the predetermined wage increases for the craft/classification 
listed below: 
 
CRAFT/CLASSIFICATION:  Sheet Metal Worker (HVAC)/Mechanical Job Where Cost of Project 
is $200,000 or Under 
DETERMINATIONS:  BUT-2005-1, BUT-2004-2, BUT-2004-1, GLE-2005-1, GLE-2004-2, GLE-
2004-1, LAS-2005-1, LAS-2004-2, LAS-2004-1, MOD-2005-1, MOD-2004-2, MOD-2004-1, PLU-
2005-1, PLU-2004-2, PLU-2004-1, SHA-2005-1, SHA-2004-2, SHA-2004-1, SIE-2005-1, SIE-2004-
2, SIE-2004-1, SIS-2005-1, SIS-2004-2, SIS-2004-1, TEH-2005-1, TEH-2004-2, and TEH-2004-1 
COUNTIES:  Butte, Glenn, Lassen, Modoc, Plumas, Shasta, Sierra, Siskiyou, and Tehama 
 
The predetermined wage increase of $1.00 effective on July 1, 2005, has been reduced to $0.80.  The 
increase was allocated to wages and/or fringe benefits. 
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DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
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July 7, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING A CORRECTION TO THE MODIFICATION OF 
PREDETERMINED INCREASES 

TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 
 
Dear Public Official/ Other Interested Party: 
 
The following is a correction to the modification of the predetermined increases for the 
following craft(s) or classification(s) listed below: 
 
CRAFT: Teamster and Teamster (Special Single Shift) (All groups except Group 8) 
 
LOCALITIES: In Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, 
Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, 
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa 
Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo and Yuba Counties 
 
DETERMINATION(s): NC-23-261-1-2004-1 and NC-23-261-1-2004-1A 
 
The predetermined increases effective on June 16, 2005 and July 1, 2005, have been 
distributed as follows: 
 

• Effective June 16, 2005, there was an increase of $0.45 to the Basic Hourly Rate. 
• Effective July 1, 2005, there was an increase of $0.50 to Health and Welfare, and 

$0.05 increase to Training.  
 
NOTE: The breakdown of the increase reflected on the June 22, 2005 Important Notice 
effective July 1, 2005 is incorrect.  The correct rate is reflected above. 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA  94102 
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August 1, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES 
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
Dear Public Official/ Other Interested Party: 
 
The following is the modification of the predetermined increases for the following craft(s) 
or classification(s) listed below: 
 
CRAFT: Asbestos Worker, Heat and Frost Insulator  
CLASSIFICATION: Mechanic 
LOCALITIES:  
AREA 1 – Alameda, Contra Costa, Lake, Marin, Mendocino, Monterey, Napa, San Benito, 
San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano, and Sonoma.   
AREA 2 – Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, 
Glenn, Humboldt, Kings, Lassen, Madera, Mariposa, Merced, Modoc, Mono, Nevada, 
Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba. 
 
DETERMINATION(s): NC-3-16-1-2005-1 
 
AREA 1: 
The predetermined increase of $3.05 to the Basic Hourly Rate effective on August 1, 2005 
has been reduced to $1.90. 
 
AREA 2: 
The predetermined increase of $1.15 to the Basic Hourly Rate has been rescinded. 
 



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
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August 1, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES 
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
Dear Public Official/ Other Interested Party: 
 
The following is the modification of the predetermined increases for the following craft(s) 
or classification(s) listed below: 
 
CRAFT: Asbestos Worker, Heat and Frost Insulator 
CLASSIFICATION(s): Hazardous Material Handler – Mechanic 
LOCALITIES: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, 
Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, Nevada, 
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa 
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties 
DETERMINATION(s): NC-3-16-3-2005-1 
 

• Effective August 1, 2005 and August 1, 2006, there will be no predetermined 
increases applicable to the classification listed above.  Therefore, the rates listed on 
the above determination for the classification will remain in effect until superseded 
by new determinations issued by the Director of Industrial Relations. 
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